Woodland Joint Unified School District Classified Management Salary Schedule

2023-2024
Range No. Title Monthly
44M Director llI Step A Step B Step C Step D Step E Step F Step G
Facilities & Facilities Planning 10,741 10,956 11,175 11,399 11,627 11,859 12,096
Fiscal Services
Maintenance, Operations, & Facilities
Operations, Human Resources
Technology Services
Transportation and Warehouse
Public Information Officer (PIO)
Community and Youth Engagement
43M Director Il Step A Step B Step C Step D Step E Step F Step G
(No classification at this level) 9,477 9,666 9,861 10,057 10,258 10,463 10,672
Manager
Facilities Projects
Risk
37M Director | Step A Step B Step C Step D Step E Step F Step G
Child Nutrition 8,212 8,377 8,545 8,716 8,890 9,068 9,248
Purchasing and Asset Management
36M Supervisor Il Step A Step B Step C Step D Step E Step F Step G
Fiscal Services/Internal Auditor 7,926 8,085 8,247 8,411 8,580 8,752 8,927
Human Resources
35M Supervisor | Step A Step B Step C Step D Step E Step F Step G
Custodial 7,207 7,350 7,497 7,647 7,800 7,956 8,115
Maintenance & Operations
34M Supervisor | Step A Step B Step C Step D Step E Step F Step G
Nutrition Services Operations 6,436 6,564 6,696 6,830 6,966 7,105 7,248
44M Hourly Behavior Analyst (224 days) Step A Step B Step C Step D Step E Step F Step G
61.97 63.21 64.47 65.76 67.07 68.42 69.79
40M Hourly Occupational Therapist, Registered (213 days) Step A Step B Step C Step D Step E Step F Step G
51.02 52.04 53.09 54.15 55.23 56.33 57.46
37M Hourly Behavior Interventions Specialist (194 days) Step A Step B Step C Step D Step E Step F Step G
47.39 48.33 49.30 50.29 51.29 52.30 53.35

*Annual stipend of $1,000 (pro-rated for partial year), upon receipt of Board Certified Behavior Analyst certificate (BCBA)
*Annual stipend of $500 (pro-rated for partial year), upon receipt of Board Certified Associate Behavior Analyst certificate (BCABA)

4% Increase Effective 7/1/23 (Board Approved 6/30/22)
6% Increase Ettective 7/1/22 (Board Approved 6/30/22)

1.5% Increase Effective 7/1/21 (Board Approved 6/24/21)
1.75% Increase Effective 7/1/20 (Board Approved 6/24/21)

Longevity

Effective July 1, 2019: 1% increase, plus 1% increase after 3 consecutive years in WJUSD Administrative Management position(s); additional 1% increase after completion of 5 consecutive years in
WJUSD Administrative Management position(s); additional 1% increase after completion of 7 consecutive years in WJUSD Administrative Management position(s).
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