WOODLAND JOINT UNIFIED SCHOOL DISTRICT
2023-2024
Administrative Salary Schedule
Effective 7/1/23

Placement On The Administrative Salary Schedule:

e Employees new to the District shall be assigned to Step One (1) of the salary schedule unless previous management
experience warrants otherwise. Exceptions to Step One (1) placement may be made only with the approval of the
Superintendent.

e In-District promotional placement shall be to the next higher annual amount from the individual's base salary to the next
higher annual amount in the new salary grade, that provides at least a five percent (5%) increase. Exceptions to this placement
may be made only with the approval of the Superintendent.

Longevity

Effective July 1, 2019, additional 1% increase after 3 consecutive years in WJUSD Administrative Management position(s);
additional 1% increase after completion of 5 consecutive years in WJUSD Administrative Management position(s); additional
1% increase after completion of 7 consecutive years in WJUSD Administratice Management position(s).

Benefits:

Each administrator shall receive one day sick leave per month for each month of their contract and be entitled to the same
benefits, leaves, and other forms of compensation provided to members of the certificated bargaining unit.

Nothing herein shall prohibit nor deny any administrator from receiving any additional remuneration and/or compensation that
the Board of Trustees deems appropriate.

Executive Director, Planning LCAP and Professional Development (224 Days) Paid July-June

Step 1 2 3 4 5 6

142,607 | 145,459 | 148,310 | 151,164 | 154,014 | 156,865

Director I, College and Career Readiness (224 Days) Paid July-June
Director I, Special Education
Principal, Senior High School

Step 1 2 3 4 5 6

135,815 | 138,533 | 141,248 | 143,966 | 146,681 | 149,394




Director Il, Equity and Access

Director Il, State and Federal Programs
Director Il, Student Support Services

Director Il, Community and Youth Engﬁyement

(220 Days) Paid July-June

Step 1 2 3 4 5 6
128,942 | 131,524 | 134,103 | 136,684 | 139,261 | 141,839
Principal, Adult Education (215 Days) Paid July-June
Principal, Continuation
Principal, Middle School
Step 1 2 3 4 5 6
123,118 | 125,578 | 128,043 | 130,505 | 132,966 | 135,430
Principal, Elementary (210 Days) Paid July-June
Step 1 2 3 4 5 6
117,426 | 119,772 | 122,121 | 124,470 | 126,821 | 129,168
Administrator, Alternative Programs (210 Days) Paid July-June
Administrator, Professional Development
Administrator, Special Education
Administrator, Student Attendance and Welfare
Learning Community Director, High School
Step 1 2 3 4 5 6
114,595 | 116,889 | 119,179 | 121,470 | 123,763 | 126,054
Coordinator - Career and Technical Education (CTE) (210 Days) Paid July-June
Coordinator - Child Development Programs
Coordinator - Community Schools
Coordinator - English Learning Services
Coordinator - Expanded Learning
Coordinator - Professional Development
Step 1 2 3 4 5 6
111,766 | 114,002 | 116,236 | 118,472 | 120,709 | 122,944




Vice Principal, Adult Education
Vice Principal, Middle School

(205 Days) Paid July-June

Step 1 2 3 4 5 6
109,106 | 111,286 | 113,471 | 115,652 | 117,833 | 120,015
Vice Principal, Elementary (200 Days) Paid July-June
Step 1 2 3 4 5 6
105,097 | 107,197 | 109,301 | 111,403 | 113,503 | 115,605

Stipend for Doctorate: $1000/year

4% Increase Effective 7/1/23 (Board Approved 6/30/22)

6% Increase Effective 7/1/22 (Board Approved 6/30/22)
1.5% increase effective 7/1/21 (Board Approved 6/24/21)
1.75% increase effective 7/1/20 (Board Approved 6/24/21)

Effective 7/1/19: 1% increase, plus 1% longevity increases each at completion of 3, 5, and 7 consecutive years in WJUSD
Administrative Management position(s) (Board Approved 9/26/19)

2% Increase Effective 7/1/17 (Board Approved 6/29/17)
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